
Appendix 1 

 

The Health Act 2006 – Smoking Ban recommendations for Breckland Council Internal Policy 

 

Corporate items Options/Issues Recommendations Responsible 
person/section 

Breckland Offices –  
1) Office 
 
 
 
 
 
 
 
 
 
2) Office land 
 
 
 
 
 
 
 
 
3) smoking shelters 
 
 
 
 
 
 
 

1) There is no ability to have “smoking rooms” 
in work premises. 
It is Breckland’s duty to:- 

Ø Prevent smoking in its premises where 
people work or visit. 

Ø To erect A5 signs at all entrances to 
the buildings declaring it is against the 
law to smoke in these premises. 

To comply with the Act we need to prevent 
staff/visitors/contractors from smoking in our 
buildings.  
 
2) There is no requirement to provide for 
smoking so the option to ban smoking on all 
office land car parks etc. Is available. 
 
 
 
 
 
 
3) The shelters at Elizabeth house are not all 
compliant with the new regulations.  The 
court yard shelter should not be use for 
smoking, and the other shelters checked for 
compliance (minor works would make these 
compliant). 
The court yard/car park area used at 

1) To protect people’s health and comply with 
the law we prevent, sign and enforce a no 
smoking policy in all of our offices and 
buildings/enclosures. 
Review of all offices our staff work from, 
including presence etc. need to be smoke 
free.  This includes buildings not owned by us 
but used by us. 
 
 
 
2) Smoking is an addiction and needs to be 
recognised.  We should actively promote 
stopping smoking for our staff.  At this time a 
total ban is not recommended but selected 
areas for smoking (outside the view of public 
and visitors where possible) should be 
identified. 
 
 
 
3) Existing smoking enclosure/ provision 
should be reviewed at all our places of work, 
to check compliance with regulations and 
equitable staff provision. 
Shelters to be provided in the identified areas 
and planning permission obtained if needed. 
 

1) Assets, HR, 
All. 
 
 
 
 
 
 
 
 
2) Members, 
Assets, health 
promotion, HR, 
Union. 
 
 
 
 
 
 
3) Members, 
Assets, union, 
Planning 
 
 
 
 
 



 
 
 
4) The Council could 
proactively support 
smokers and assist 
them to stop 
smoking. 

Breckland House is enclosed on 3 sides so 
not compliant. 
 
4) It is believed that a smoker can cost the 
employer in lost productivity.  The Council 
may wish to constructively help staff to 
overcome their smoking habit for the staffs 
own health benefits, an investment into the 
work force wellbeing. 
 

 
 
 
4) The Council could allow staff to attend 
smoke prevention clinics once a week, or, 
hold group sessions in the office if sufficient 
willing participants.  Using existing smoke 
cessation facilities. (e.g. NICE).  Much of this 
support could be a free resource. 
Provide advice guidance and provision of 
supporting products (patches etc.) for staff. 
 

 
 
 
4) Members, HR, 
Union, finance, 
senior 
management, 
PCT. 

Vehicles –  
 
 
1) lease cars 
 
 
 
 
 
2) private owned 
council subsidised 
vehicles 
 
 
 
3) Contractor 
vehicles 

In the Regulations - Vehicles used for work 
purposes are to be smoke free at all times. 
 
1) Applies when vehicle is used, paid or 
voluntary, by more than one person, at 
different times or intermittently.  As any lease 
driver can use a leased vehicle the “primarily 
for private use” exemption is arguably not 
applicable. 
2) The “primarily for private use” and being 
the “owner” of the vehicle exemptions apply 
but, staff may still suffer passive smoke so a 
council policy to minimise the health risks is 
required. 
 
3) If different drivers or occasional 
passengers in a vehicle then the Regulations 
apply and would be enforceable by Breckland 
as with any other vehicle. 
To avoid public perception or health issues 
any branded vehicle should be smoke free 
and signed accordingly. 

That a policy be drafted covering following 
recommendations and enforced via the 
disciplinary process. 
1) Smoking is prohibited in lease cars at all 
times.  No smoking sign displayed in car. 
 
 
 
 
2) Private cars (essential and casual users) 
no smoking 2 hours before the vehicle is 
shared with another member of staff and 
during the shared journey.  This would be 
Council policy. 
 
3) All contractor vehicles should be smoke 
free but this needs to be requested by 
Breckland and insisted where vehicles are 
branded as Breckland. 

HR policy and 
implementation. 
All Service 
areas. 



Other corporate 
considerations 
 
Litter increase 

 
 
 
Increased groups of people smoking and 
possibly drinking in street will increase litter 
from cigarette ends and other associated 
litter, packets , food wrappings etc. 

 
 
 
1) proactively minimise by waste receptor 
provision. 
2) increase litter cleaning of streets. 
3) intensify enforcement of littering (FPN’s) 
offence. 
4) maximise CCTV support coverage in 
problem areas. 

Members, Street 
scene, 
Community 
safety, partners. 

Increased fear of 
crime and ASB 

Increased groups of people smoking and 
possibly drinking in street could increase the 
fear of crime, causing resident/ public 
concern.   
These are day and night time problems 

1) maximise CCTV support coverage in 
problem areas 
2) Exert maximum controls via any licenses 
that are applicable. 
3) monitor noise in the streets utilising all 
visiting staff and police and other partners.  
4) working in partnership with CDRP to 
address safer neighbourhood issues. 

Community 
Safety, E Health, 
Police 

Planning related 
issues 

The erection of smoking shelters/enclosures 
may require planning permission; this needs 
to be communicated across services. 
Due to time required to obtain planning 
permission proactive information would assist 
businesses. 
Signage is required legally on outside of 
buildings; this may be of concern if signs not 
in character, especially on listed buildings. 

Stakeholder information produced. 
Communication between service areas 
confirmed. 

E.H. and 
Planning 

Licensing related 
issues 

Increased groups of people smoking and 
possibly drinking in the street will increase 
fear of crime, causing public concern.  This 
may generate more requests for licence 
reviews with associated Member Hearings. 

To hold Licensing Hearings as required by 
regulative guidance. 

Members, 
Licensing, 
Nuisance 
officers, police. 

Regulatory 
enforcement 

The enforcement of the smoking ban is an 
internal issue commencing on 1 July. 

 
 

 
 



The corporate impact is media driven and will 
be very high profile locally and nationally 
 
1) Enforcement in other businesses will be 
carried out by the new fixed term officer and 
the existing regulatory staff within 
Environmental Health.  E.H. staff will continue 
to regulate after the smoking ban after the 
Smoking Prevention Officer post ceases. 
 
2) The regulatory provisions could be 
extended from the E.H. lead initially to include 
enforcement by other Council field staff. 
 
3) Not to enforce. 

 
 
 
1 & 2 combination. 
Initially EH lead the regulatory role but this will 
include changes to operational duties. 
Officers from other departments to assist with 
“eyes and ears” reporting as a minimum, 
eventually assisting with the regulatory role. 

 
 
 
1)& 2) 
Environmental 
Health, Street 
Scene, Planning, 
HR. 
 
 
 
 
 
 
3) This is not a 
real option and a 
visible presence 
is required for 
the public and 
trade 
assurances. 

 


